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History of, United States 
Title VII 
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U.S. Supreme Court 
Penn Plaza v Pyett 
129 S. Ct. 1456 (2009) 
Alexander v Gardner-Denver 
532 U.S. 706 (2001) 


Circuit City Stores v Adams 
Judicial decisions rejecting concept 532 US 105 


Judicial decision endorsing concept 
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Equal Opportunity Harasser 


Gilmer v Interstate/Johnson Lane Corp 
Oncale v Sundowner Offshore Services Inc 


Cases endorsing concept 415 US 36 


Cases rejecting concept Ricci v DeStefano 
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Appropriate bargaining unit 
Current landscape 
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129 S. Ct. 2658 
Wright v Universal Maritime Services Corp 
126 S. Ct. 1960 (2006) 
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